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Ozet

Bu ¢alismanin 6ncelikli amaci lider-iiye etkilesiminin orgiitsel 6zdeslesme iizerine
olan etkisinde dagitim adaletinin aracilik roliinlin incelenmesidir. Bu amacla
perakendecilik sektoriinde satis danigsmani ve satig yoneticisinden olusan toplam 238
kisi ile bir anket ¢alismasi yapilmistir. Anket ¢alismasinda lider-iiye etkilesimi i¢in
Liden ve Maslyn (1998) tarafindan gelistirilen ve Tiirkce uyarlamasi Glirboyoglu
(2009) tarafindan yapilan “LMX” 6lcegi, orgiitsel 6zdeslesme i¢cin Ashforth ve Mael
(1996) tarafindan gelistirilen ve Tiirkce uyarlamasi Polat (2009) tarafindan yapilan
“Orgiitsel Ozdeslesme Olgegi” ve Colquitt’in (2001) gelistirdigi Ozmen vd. tarafindan
(2007) Tiirkgeye uyarlanan “Orgiitsel Adalet Algis” kullanilmustir. Sonrasinda veriler
analiz edilmis ve elde edilen bulgulara gore lider-iiye etkilesimi ¢alisanlarin orgiitleri ile
0zdeslesmelerini ve dagitim adaletine yonelik algilarini ve ayrica dagitim adaletinin de
orgiitsel 6zdeslesmeyi anlamli ve pozitif yonde etkiledigi sonucuna ulasilmistir. Ayrica
lider-iiye etkilesiminin orgiitsel 6zdeslesme iligkisinde dagitim adaletinin kismi aracilik
rolli de tespit edilmistir. Sonuglar lider tliye etkilesimi ile 6rgiitsel 6zdeslesme arasindaki
dogrusal iligkinin dagitim adaleti ile daha 1yi agiklanacagini gostermektedir.
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Abstract

The purpose of the study is to examine the relation between leader member
exchange, organizational identification and distributive justice variables. The study
aims to find out the mediatory role of distributive justice between leader member
exchange and organizational identification. A survey was conducted of 38 employees to
determine the relationship between the variables. Leader member exchange (LMX)
scale developed by Liden and Maslyn (1998) adapted by Giirboyoglu (2009);
organizational identification scale developed by Ashforth and Mael (1996), and
organizational justice scale developed by Colquitt (2001) and adapted by Ozmen vd.
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(2007) were utilized. The results reveal that leader-member exchange has a significant
and positive effect on employee’s organizational identification and distributional justice
and distributional justice has significant and positive effect on employee’s
organizational identification. The partial mediation role of distributional justice exists
on the relationship between leader-member exchange and organizational identification.
And the relationship is better explained by distributional justice.

Keywords: Leader Member Exchange, Organizational Identification, Distributional
Justice.

Isletme Aragtirmalart Dergisi 930 Journal of Business Research-Tiirk



