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Ozet

Bu calismada, algilanan paternalist liderlik davranisinin yardimsever, ahlaki ve
otoriter liderlik alt boyutlar1 ile calisanlarin orgiitsel 6zdeslesme diizeyleri arasindaki
etki ve bu etkide calisanlarin ise tutkunluk diizeylerinin aracilik rolii incelenmektedir.
Bu kapsamda; oOncelikle paternalist liderlik, oOrgiitsel 6zdeslesme ve ise tutkunluk
konusunda olusturulan kavramsal ¢er¢eve sunulmaktadir. Ardindan, arastirma
kapsaminda gerceklestirilen anket uygulamasina iliskin bulgu ve sonuglara yer
verilmektedir. Arastirmanin orneklemi, yliz yiize anket yontemi ile ulasilan, Kirsehir
ilinde faaliyet gosteren kamu kurumlar1 ve 6zel sektor kuruluslar1 bilinyesinde c¢alisan
toplam 1032 calisandan olusmaktadir. Anket formunda likert tipi 6lgek kullanilmais,
arastirma modeli olarak ise yapisal esitlik modeli (YEM) tercih edilmistir. Verilerin
analizi i¢in SPSS 22.0 paket programi ve AMOS 24 YEM programi birlikte
kullanilmistir. Arastirmadan elde edilen bulgu sonuglarima gore, paternalist liderligin
otoriter liderlik alt boyutunun orgiitsel 6zdeslesme iizerinde anlamli bir etkisinin
bulunmadig1 ve dolayisiyla ise tutkunlugun aracilik roliiniin incelenemeyecegi, bunun
yani sira paternalist liderligin yardimsever liderlik alt boyutunun Orgiitsel 6zdeslesme
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iizerinde pozitif yonlii ve anlamli bir etkisinin bulundugu, ise tutkunlugun bu etkide tam
aracilik roliiniin oldugu, ayn1 zamanda paternalist liderligin ahlaki liderlik alt boyutunun
da orgiitsel 6zdeslesme iizerinde pozitif yonlii ve anlamli bir etkisinin bulundugu, fakat
ise tutkunlugun bu etkide kismi aracilik roliiniin oldugu tespit edilmistir.

Anahtar Kelimeler: Paternalist Liderlik, Orgiitsel Ozdeslesme, Ise Tutkunluk, Yapisal
Esitlik Modeli.

Abstract

This study examines the influence of perceived paternalist leadership behavior on
the level of organizational identification of employees with benevolent, ethical and
authoritarian leadership subdivisions, and in this effect the mediator role of employees’
levels of work engagement. In this scope; the conceptual framework established
primarily for paternalist leadership, organizational identification and work engagement
is presented. Then, findings and conclusions related to the survey implemented within
the scope of the research are included. The sample of the study consists of a total of
1032 employees working in the public sector and private sector organizations operating
in the province of Kirsehir, which is reached through the face-to-face survey method.
Likert type scale was used in the questionnaire form and structural equality model
(SEM) was chosen as the research model. For the analysis of the data, the SPSS 22.0
package program and AMOS 24 SEM program were used together. The findings of the
research show that the paternalist leadership’s authoritarian leadership subdimension
does not have a meaningful effect on the organizational identification and therefore the
role of mediation of work engagement can not be examined as well as that the
paternalist leadership’s the benevolent leadership subdimension has a positive and
meaningful effect on the organizational identification and the work engagement has a
fully mediator role in this effect. It is also found that the moral leadership subdimension
of the paternalist leadership has a positive and meaningful effect on organizational
identification, but that work engagement has partly mediator role in this effect.
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