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Amag - Bu ¢alismanin amaci babacan liderlik tarzinin ¢alisanin gorev performans: ve duygusal
baglilik tizerindeki etkisinin incelemektir.

Yontem — Arastirmada, olasiiga dayali olmayan ve herkesi drnege dahil edilebilme imkani
sagladig1 icin ¢ok yaygin kullanilan kolayda Ornekleme yontemi tercih edilmistir. Kolayda
ornekleme yontemiyle gevrimigi olarak ulagilan ve farkli sektorlerde 200 ¢alisana uygulanan
anket formlarmin tamami ornekleme dahil edilmistir. Verilerin analizinde SPSS (Statistical
Package Program for Social Science) 21.0 programi kullanilmistir. Carpiklik (Skewness)
katsayis1 6lgek puanlarinin normallik smamasi icin kullanilmigtir. Olgek puanlari normal
dagilim gosterdigi icin dlgek ve alt boyut puanlarmin cinsiyet ve dogum tarihine (kusak) gore
karsilagtirilmasinda bagimsiz iki orneklem t testi; mevcut sirketteki calisma siiresine gore
karsilagtirilmasinda tek yonlii varyans analizi (ANOVA) kullanilmistir. ANOVA testinde
anlaml farklilik goriildiigiinde farkin hangi iki grup arasinda oldugunu analiz etmek i¢in LSD
post hoc testi kullamilmigtir. Degiskenler arasindaki iligki analizi i¢in Pearson korelasyon
analizinden; babacan liderlik tarzinin calisan performans: ve duygusal baglilik {izerindeki
etkisini analiz etmek i¢in regresyon analizi kullanilmistir. Analizlerdeki giiven araligi %95’dir.
(p<0,05)

Bulgular - Yapilan istatistiksel analizler dogrultusunda; ¢alisanlarin babacan liderlik algilarinin
yiikselmesinin ¢alisanin gorev performansini artirdigr ve duygusal bagliliklarini giiclendirdigi
sonucuna ulagilmigtir. Ancak duygusal baghlik diizeyinin X kusagi c¢alisanlarda Y kusagi
calisanlardan daha fazla oldugu ve ayni isyerinde on yildan daha uzun siire ¢alisan kisilerin
duygusal bagllik diizeylerinin daha az kidemi olan calisanlara gore daha yiiksek seviyede
oldugu sonucuna ulagilmistir.

Tartisma - toplum yapisi
degistirmektedir. Dolayisiyla yoneticilerin ve arastirmacilarin bu degisimleri dikkate almalars,

Degisen is diinyasim1 ve calisanlarin beklentilerini de

farkli kusaklarin beklentilerini anlayarak dogru motivasyon araglari kullanmalar1 ve kideme

bagh bu duygusal bagliligin orgiit performans: iizerindeki etkilerini incelemeleri
Onerilmektedir.
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employee performance and emotional commitment.

Design/methodology/approach — In the research, the sampling method which is not based on
probability and which allows everyone to be included in the sample was preferred. All of the questionnaire
forms, which were accessed online by a simple sampling method and applied to 200 employees in different
sectors, were included in the sample. SPSS (Statistical Package Program for Social Science) 21.0 program
was used to analyze the data. Skewness coefficient was used for the normality test of scale scores. As the
scale scores were normal distribution, independent two sample t-test was used to compare the scale and
sub-dimension scores according to gender and birth date (generation); One-way analysis of variance
(ANOVA) was used to compare the time of study in the current company. In the ANOVA test, LSD post
hoc test was used to analyze the difference between the two groups. Pearson correlation analysis for the
relationship between variables; regression analysis was used to analyze the effect of paternalistic
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Article Classification: leadership style on employee performance and emotional commitment. The confidence interval in the

Research Article analyzes was 95%. (P <0.05)

Findings — According to the statistical analysis; It was concluded that the increase in the paternalistic
leadership perceptions of the employees increased the employee performance and strengthened their
emotional commitment. However, it has been concluded that the level of emotional commitment is higher
in employees of generation X than employees of Generation Y and those who work in the same workplace
for more than ten years have higher levels of emotional commitment than those with less seniority.

Discussion — The changing social structure also changes the business world and the expectations of the
employees. Therefore, it is recommended that managers and researchers take these changes into
consideration, understand the expectations of different generations, use the right motivation tools and
examine the effects of this seniority on the organizational performance of seniority.
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