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Ama¢ - Cabganlarin orgiit kiiltiiriinii ve kendi rollerini dgrenme siireci olan sosyallesme
calisanlar arasinda saglikhi iligkiler kurulmasi, ¢alisan ile is arasinda uyum saglanmasi, is
Bu calismanin amaci, kamu
orgiitlerinde calisanlarin goriisleri dogrultusunda oOrgiitsel sosyallesme ile is motivasyonu
arasinda anlaml bir iliskinin olup olmadigimi belirlemek ve oOrgiitsel sosyallesmenin is
motivasyonu iizerindeki etkisini tespit etmektir.

doyumu, {iretkenlik ve motivasyon agisindan oOnemlidir.

Yontem — Arastirma verilerinin toplanmasinda anket yontemi kullanilmustir. Bu kapsamda
Afyonkarahisar'in Thsaniye ilgesinde hizmet sunan esitli kamu kurumlarmnda gorev yapan 72
calisana “Orgiitsel Sosyallesme Olgegi” ve “Motivasyon Olgegi” uygulanmistir. Elde edilen
veriler, betimleyici analizler, korelasyon analizi ve regresyon analizi ile degerlendirilmistir.

Bulgular - Analiz sonuglar incelendiginde; orgiitsel sosyallesme ve dort boyutu (is egitimi,
Orgiitli anlama, calisma arkadaslarinin destegi, gelecege iliskin beklentiler) ile is motivasyonu
arasinda yapilan korelasyon analizine gore, tiim degiskenler arasinda istatistiki olarak anlaml ve
pozitif yonlii iligkiler tespit edilmistir. Regresyon analizine gore, orgiitsel sosyallesmenin is
motivasyonu iizerinde olumlu ve anlaml etkisi oldugu tespit edilmistir. Orgﬁtsel sosyallesmenin
alt boyutlarindan “calisma arkadaslarimin destegi” is motivasyonunu en ¢ok aciklayan boyut
olarak bulgulanmustir.

Tartigma — Kamu ya da &zel tiim orgiitler icin motivasyon biiyiik éneme sahiptir. Orgiitsel
sosyallesme calisanlarin motivasyonu iizerinde olumlu bir etkiye sahiptir. Hem orgiite yeni
katilan hem de mevcut calisanlar1 kapsayan bir siire¢ olan oOrgiitsel sosyallesmenin is
motivasyonu artirarak Orgiitsel performans, verimlilik, kalite ve bagarida etkin bir rolii vardir.
Dolayisiyla kurumlarin sosyallesme diizeyini yiikseltmek agisindan galiganlarin egitilmesi,
desteklenmesi, isinin gerektirdigi bilginin ve becerinin kazandirilmasmna 6nem verilmesi
gerekmektedir. Yapilan literatiir taramasinda, orgiitsel sosyallesme ve is motivasyonu konularini
birlikte ele alan bir calismaya rastlanmamaistir. Bu baglamda, bu calismanin literatiire 6nemli bir
katki saglayacag diisiiniilmektedir.
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Purpose - Socialization which is the process of learning employees' organization culture and their
own roles is important in terms of establishing good relations among employees, ensuring
harmony between the employee and the work, job satisfaction, productivity and motivation. The
aim of this study is to determine whether there is a meaningful relationship between
organizational socialization and job motivation in accordance with the perceptions of the
employees in public organizations and the effect on job motivation of organizational socialization.

Desing/methodology/approach — In the collection of research data was used survey method. In
this context, it was applied “Organizational Socialization Scale” and “Motivation Scale” to 72
employees working in various public in stitutions serving in Thsaniye district of Afyonkarahisar.
The data were analyzed by descriptive analysis, correlation analysis and regression analysis.

Findings — As a result of the analysis, according to the correlation analysis, it was found a
significant and positive relationship between four dimensions of organizational socialization
(business education, understanding of the organization, support of colleagues, future
expectations) and work motivation. According to regression analysis, organizational
socialization has a positive and significant effect on job motivation. The most explaining
dimension of work motivation is the dimention of the support of colleagues from organizational
socialization dimentions.
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Discussion — The motivation for all public or private organizations is of great importance.
Organizational socialization has a positive effect on employees' motivation. Organizational
socialization, which is a process that includes both newly recruited employees and current
employees, has an effective role in organizational performance, productivity, quality and success
by increasing work motivation. Therefore, in order to raise the level of socialization of the
institutions, it is necessary to give importance to educating, supporting, gaining the knowledge
and skills required by the job of the employees. In the literature review, there is no study that
deals with organizational socialization and work motivation. In this context, it is thought that this
study will make a significant contribution to the literature.
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