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MAKALE BiLGiSsi OZET

Anahtar Kelimeler: Amag - Bu ¢alismanin amaci, algilanan orgiitsel destegin ise gomiilmiisliik {izerindeki etkisinde

Algilanan Orgiitsel Destek kisi-is uyumunun aracilik roliiniin incelenmesidir.

Ise Gomiilmiigliik
Kisi-Is Uyumu

Yontem — Arastirma verileri, Kastamonu'da yer alan kamu ve 6zel bankalarda gorev yapan ve
kolayda drnekleme yontemi ile belirlenen 274 calisandan anket teknigi ile toplanmis olup korelasyon
analizi, regresyon analizi ve hiyerarsik regresyon analizi ile test edilmistir.

Bulgular — Algilanan orgiitsel destegin kisi-is uyumu ve ise géomiilmiisliik ile alt boyutlar1 (uyum,
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bag ve fedakarlik) tizerinde pozitif ve anlamli bir etkisi oldugu belirlenmistir. Kisi-is uyumunun ige

tizerindeki etkisinde kisi-is uyumunun kismi aracilik rolii oldugu sonucuna ulagilmistir.

Tartisma - Orgﬁtlerin basarili olabilmesi, amaglarima ulasabilmesi ve varliklarini siirdiirebilmesi

Zlakale Ka;;gli)rllsu. icin ¢aliganlarin orgiite sagladig: katki ve sergiledigi performans 6nemlidir. Bu nedenle &rgiitlerin
ragtirma Makales calisanlarina verdigi deger, katki ve destek de bu dogrultuda gereklidir. Calisanin isiyle uyumlu
olmasi ve yaptig1 isle yetenekleri arasindaki uyum isini daha &zverili ve severek yapmasini
saglayacaktir. Orgiitte kisi-is uyumunun tam olarak saglanmasi galisanin isiyle biitiinlesmesini,
isine baglanmasini ve ise gomiilmesini saglayacaktir.
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Design/methodology/approach — The research data were collected by using questionnaire
technique from 274 employees working at the public and private banks located in Kastamonu, which
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were determined by convenience sampling and tested with correlation analysis, regression analysis
and hierarchical regression analysis.

Findings - It was revealed that perceived organizational support has a positive and significant effect
on person-job fit and job embeddedness with its subdimensions (fit, links and sacrifice). It was found
that person-job fit has a positive and significant effect on job embeddedness and its subdimensions
(fit, links and sacrifice). In addition, it was concluded that person-job fit has a partial mediating role
in the effect of perceived organizational support on job embeddedness and its subdimensions.

Discussion — The contributions of the employees to the organization and the performance they show
are very important for the organizations to be successful, to reach their goals and to survive. For this
reason, the value, contribution and support which organizations give their employees is required in
this direction. The compliance of the employee with his/her job and the harmony between his/her
talents and job will enable him/her to do his/her job more devotedly and lovely. Ensuring full
person-job fit within the organization will contribute to the integration, commitment and
embeddedness of the employee to his/her job.

Bu makale Volkan MAZIOGLU nun yiiksek lisans tezinden tiiretilmistir.
Onerilen Atif/ Suggested Citation

Mazioglu, V., Kanbur, E. (2020). Algilanan Orgﬁtsel Destegin Ise Gomiilmiisliik Uzerine Etkisi: Kisi-Is Uyumunun Aracilik Roli, Isletme
Aragtirmalart Dergisi, 12 (2), 1639-1654.


mailto:volkanm8@gmail.com
mailto:ekanbur@kastamonu.edu.tr
https://orcid.org/0000-0002-23279-3100
https://orcid.org/0000-0002-6261-9314

	Volkan MAZIOĞLU a Engin KANBUR b

