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Amag - Bu arastirmanin amaa stratejik yenilik yonetiminin ise adanmiglik {izerine etkisini belirlemektir.

Yontem — Aragtirmada nicel aragtirma modellerinden iligkisel tarama modeli kullanilmigtir. Aragtirmanin
evrenini Marmara Bolgesindeki aile sirketleri olusturmaktadir. Arastirmanin 6rneklem grubunu ise bu
sirketlerdeki galisanlar olusturmaktadir. Aragtirmada Ise Adanmuslik Olgegi ve Stratejik Inovasyon Olgegi
kullanulmustir. Arastirmada verileri analiz etmek amaciyla tamimlayict istatistiksel analizleri, t-testi,
ANOVA, korelasyon, Regresyon analizleri kullanilmistir.

Bulgular - Arastirmaya katilan ¢alisanlarin yenilik stratejisi, 6rgiit yapisi, inovasyon kiiltiirii, teknoloji
yetenegi, miisteri ve tedarikgilerle iliskiler konusunda olumlu diistindiikleri goriilmektedir. Aragtirmaya
katilan calisanlar, basarisizliklar1 6grenme firsati olarak gordiiklerini, teknolojideki yeni gelismeleri
izlediklerini, resmi iletisimi kolaylagtirmak amaciyla calisma yapildigini, ilerleme eylem planlarinin
oldugunu ifade etmektedirler. Arastirma katihimcilar: yoneticilerin teknolojik hedeflerin yeni fikirlerin
degerlendirilmesine rehberlik ettigini, isletmenin itibarinin 6nemli oldugunu, tedarikgilerin ve miisterilerin
bu stirecte 6nemli olduklarim belirtmektedirler. Arastirma 6rneklem grubunun cinsiyetleriyle, stratejik
inovasyon ve ise adanmiglik diizeyleri arasinda anlamli bir iliskinin olmadig1 goriilmektedir. Arastirmaya
katilanlarin mesleki kidemleriyle yenilik stratejisi arasinda bir iligkinin oldugu goriilmektedir. Arastirmaya
katilan calisanlarin stratejik inovasyon ile ilgili goriisleriyle ise adanmushk ile ilgili goriisleri arasinda
pozitif yonlii yiiksek diizeyde bir iliskinin oldugu goriilmektedir.

Tartigma - Ise adanmuglikla stratejik inovasyon arasinda anlamli bir iligki oldugu, ise adanmigligin stratejik
inovasyonun anlaml bir yordayicist oldugu goriilmiistiir. Arastirmanin bulgular: stratejik yenilik
yonetiminin ise adanmislik ile gii¢lii bir bagmin oldugunu ortaya koymaktadir. Ayrica arastirmada
stratejik yenilik yonetiminin ¢alisanlar iizerinde énemli bir etkisinin oldugu goriilmiistiir.
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Keywords: Purpose — The purpose of this research is to determine the effect of strategic innovation management on
Strategic innovation commitment.
management Design/methodology/approach — In the research, relational scanning model, one of the quantitative
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research. The sample group of the research is the employees in these companies. Commitment to Work
Scale and Strategic Innovation Scale were used in the study. Descriptive statistical analyzes, t-test and
ANOVA, correlation and regression analysis were performed on the data obtained in the study.

Findings — It is seen that the employees participating in the study think positively about innovation
strategy, organizational structure, innovation culture, technology ability, relations with customers and
suppliers. They state that the employees participating in the research see failures as an opportunity to learn,
they follow new developments in technology, studies are carried out to facilitate formal communication,
and there are action plans for progress. Research participants state that managers' technological goals guide
the evaluation of new ideas, the reputation of the enterprise is important, suppliers and customers are
important in this process. It is observed that there is no significant relationship between the gender of the
research sample group and the levels of strategic innovation and commitment to work. It is seen that there
is a relationship between the professional seniority of the participants and the innovation strategy. It is
observed that there is a high-level positive relationship between the views of the employees participating
in the study on strategic innovation and their views on commitment to work.

Discussion — It was observed that there was a significant relationship between commitment to work and
strategic innovation, and that commitment to work was a significant predictor of strategic innovation. The
findings of the study reveal that strategic innovation management has a strong link with business
commitment. In addition, it was seen in the research that strategic innovation management has a significant
effect on employees.
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