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Amag - Bu calismanin amaci; Orgiitlerde uygulanan tarafsiz yonetim anlayisinin calisanlarin
motivasyonuna etkilerini, demografik farkliliklar cercevesinde arastirmaktir. Dolayisiyla bu
calisma, yoneticilerin tarafsizlik ilkesi, 6rgiit iklimi, isletme verimliligine, ¢alisanlarin motivasyonu
konularini igeren bilimsel yontemle yapilan bir arastirma olup elde edilen bulgular ve &nerileriyle;
isletmelere kamu kurumlarina ve yapilacak bilimsel arastirmalara katki sunabilecegi

distintlmektedir.

Yontem — Bu ¢alismada yontem boliimiiniin hazirlanmasinda ise neden sonug iliskilerinin analizi
igin nicel yontem tercih edilmis ve daha oOnce giivenilirligi kanitlanmis olan Olgeklerden
yararlanilmustir. Olgekler aracilif1 ile elde edilen veriler ile faktor analizi, giivenilirlik analizi, Anova
ve Regresyon analizleri SPSS istatistik programu araciligiyla yapilmustir. Calismanin evreni;
Ankara’min Yenimahalle ilgesinde faaliyet gosteren 6zel ortaokullarda galisan toplam 940 adet
Ogretmen olup, orneklem sayisi; 6rneklem belirleme istatistik tablolarindan yararlanilarak %95
gliven araligi ile 397 kisi olarak belirlenmistir.

Bulgular - Arastirmada regresyon analizleri neticesinde; c¢alisanlara yonelik tarafsizlik
uygulamalarimn, ¢alisan motivasyonu iizerinde pozitif yonde bir etkisinin oldugu goriilmiistiir.
Tarafsizlik uygulamalarinda bir birim artis sonucunda ¢alisan motivasyonu 0,681 birim artmaktadir.
Diger bir ifadeyle, bir orgiit yoneticilerinin tarafsizlik ilkesi uygulamalari neticesinde; calisan
motivasyonu iizerinde yaklasik %68,1 oraninda pozitif yonlii bir etkisi oldugu gézlemlenmistir.

Tartigma - Orgiitlerin yonetiminde tarafsizlik anlayisimin dikkate alinmast; ¢alisamin performansin,
is doyumunu ve motivasyonunu etkileyebilmektedir. Motivasyon, davranislar1 hedefe yonlendirip
faaliyete gecirebilen gii¢ olarak tarif edilmektedir denilmektedir (Tutar ve Altindz, 2010: 196).
Orgiitlerde yoneticilerin tarafsizhik davramiglari sergilemeleri, cahisanlarin igletme ve igle ilgili
diisiince ve duygulariny, isteki tutumlariny, is ve isletmeye kars: aidiyetlerini ve bunun sonucunda
da basari, performans ve motivasyonlarini etkileyebilmektedir. Dolayisiyla bu ¢alisma, orgiitlerde
uygulanan tarafsiz yénetim anlayisinin calisanlarin motivasyonu iizerindeki ektilerinin belirlenmesi
agisindan biiyiik bir nem arz etmektedir.
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Design/methodology/approach —In the preparation of the method section in this study, quantitative
method was preferred for the analysis of cause and effect relationships, and scales whose reliability
was proven before were used. In the preparation of the method part, the quantitative method, which
analyzes cause and effect relationships, was preferred and scales whose reliability was proven before
were used. Factor analysis, reliability analysis, Anova and Regression analysis were performed
using the SPSS statistical program with the data obtained through the scales. The universe of the
study; There are a total of 940 teachers working in private secondary schools operating in
Yenimahalle district of Ankara, the number of samples; Using the sampling statistics tables, it was
determined as 397 people with a 95% confidence interval.
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Findings — As a result of the regression analysis in the research; It has been observed that
impartiality practices towards employees have a positive effect on employee motivation. As a result
of one unit increase in impartiality practices, employee motivation increases by 0.681 units. In other
words, as a result of the implementation of the neutrality principle of the managers of an
organization; It has been observed that it has a positive effect of 68.1% on employee motivation.

Discussion — Considering the impartiality understanding in the management of organizations; It
can affect the employee's performance, job satisfaction and motivation. Motivation is defined as the
power that can direct behavior towards the goal and activate it (Tutar and Altindz, 2010: 196). In
organizations, managers 'behaviors of neutrality can affect employees' thoughts and feelings about
the business and work, their attitudes at work, their belonging to the business and business, and
consequently their success, performance and motivation. Therefore, this study is of great importance
in determining the effects of the neutral management approach applied in organizations on the
motivation of the employees.
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