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Amag - Bu aragtirma psikobiyolojik kisilik kuramina gore miza¢ ve karakter faktorleri ile is
performans: arasindaki iliskide etik egilimlerinin aracilik roliiniin olup olmadigimn tespit etmek
amaciyla gergeklestirilmistir.

Yontem - Aragtirmanin Orneklemini Ankara ilinde bulunan insan kaynaklari danigsmanlig:
kapsaminda 6zellikle ise alim siireclerinde adaylarin kisilik 6zelliklerinin is performansina etkisinin
incelenmesini talep eden uluslararasi diizeyde faaliyet gosteren tibbi cihaz {iretim fabrikasi, ulusal
diizeyde elektrik tiriinleri {iretim fabrikasi, ulusal ve uluslararasi diizeyde faaliyet gosteren
miihendislik firmas: ve hizmet sektdriinde faaliyet gosteren finansal danismanlik firmasi olmak
iizere 4 firmanin caliganlari (n=111) olusturmustur. Veriler “Karakter ve Mizag Olgegi (TCI)”” ve
Etik Egilimler Olgegi” kullanilarak toplanmigtir. Verilerin analizi igin frekans, giivenirlik,
korelasyon, agimlayici ve dogrulayici faktdr analizleri ve yapisal esitlik modellemesi kullanilmistir.

Bulgular - Yapilan analizler sonucunda miza¢ faktorlerinden ‘yenilik arayisi’, karakter
faktorlerinden ‘acima’ ve etik egilimlerden ‘acidan kaginma’ ile is performansi arasinda istatistiki
anlamli iligki oldugu tespit edilmistir. Ancak temel hipotez olan kisilik &zellikleri ile is performansi
arasindaki iligkide etik egilimlerin aracilik rolii desteklenmemistir.

Tartisma - Arastirma sonuglarina gore ozellikle ise alim siireglerinde belirli pozisyonlar igin belirli
kisilik Ozelliklerine sahip adaylarin daha basarili olacagma iliskin algimin tersine, kisilik
6zelliklerinin ve etik egilimlerin belirgin bir sekilde is performansini yordamadig: goriilmiistiir. Bu
sonuglar goz oOniinde bulunduruldugunda aragtirmanin, ise alim siireglerinde kisilik ve etik
egilimlerin tespit edilmesine odaklanmak yerine daha somut diizeyde tutum ve davramislari
belirlemeye yonelik yontemlere odaklanilmas: konusunda arastirmacit ve uygulayicilara fikir
verecegi dngoriilmektedir.
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psychobiological personality theory.

Design/methodology/approach — Within the scope of human resources consultancy in Ankara
province, the sample of the study consisted of the employees of 4 firms (n = 111) in Ankara, which
is an internationally operating medical device manufacturing factory, a national electrical products
manufacturing factory, a national and international engineering firm and a financial consultancy
firm operating in the service sector which demand the examination of the effect of personality traits
on job performance in recruitment processes. Data were collected using the “Character and
Temperament Scale (TCI)” and Ethical Tendencies Scale ”. Frequency, reliability, correlation,
exploratory and confirmatory factor analyzes and structural equation modeling were used for data
analysis.

Findings — As a result of the analyzes, it was found that there was a statistically significant
relationship between ‘seeking novelty’ as one of the temperament factors, ‘pity’ as one of the
character factors and ‘pain avoidance’ as one of the ethical tendencies and job performance.
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However, the basic hypothesis which investigates the mediation role of ethical tendencies in the
relationship between personality traits and job performance was not supported.

Discussion — According to the results of the study, contrary to the perception that candidates with
certain personality traits will be more successful especially for certain positions in recruitment
processes, it is seen that personality traits and ethical tendencies do not predict job performance
significantly. When these results are taken into consideration, it is predicted that the research will
give an opinion to researchers and practitioners to focus on methods to determine attitudes and
behaviors at a more concrete level rather than focusing on identifying personality and ethical
tendencies in recruitment processes.
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