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Amag -
catismasinin ¢alisanlarin is doyumunu ve yasam doyumunu nasil etkiledigini saptamak

Bilisim sektorii ¢alisanlar1 {izerinde detayll bir arastirma yaparak is-aile ve aile-is

Yontem — Ankara ilinde, kamu ve 6zel kuruluslarda bilisim personeli olarak ¢alisan 606 katilimci ile
anket calismasi yapilmus, veriler {izerinde betimsel analizler (yiizde ve frekans analizi), korelasyon
analizi, t-testi ve ANOVA testi gerceklestirilmistir

Bulgular - Arastirma sonuglarina gore is-aile catismasi ile is doyumu arasinda ve is-aile catismasi
ile yasam doyumu arasinda anlamli ve negatif yonlii bir iliski tespit edilmistir. Aile-is catismasi ile
is doyumu arasinda ise anlamli ve negatif yonlii bir iliski tespit edilirken, aile-is catismasi ile yasam
doyumu arasinda anlamli bir iliski tespit edilememistir.

Tartisma - Diisiik diizeyde yasanmasina ragmen, hem is-aile hem de aile-is catismas1 bilisim
personelinin is doyum diizeyini azaltmaktadir. Yasam doyumu ise muhtemel aile destegiyle birlikte
aileden kaynakli yasanan ¢atismalardan etkilenmemektedir.
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Purpose - In this study, the effects of work-family and family-work conflicts experienced by IT
professionals on job satisfaction and life satisfaction were examined.

Design/methodology/approach — The study was carried out with 606 participants working as IT
professionals in public and private institutions in Ankara. Descriptive analysis (percentage and
frequency analysis), correlation analysis, t-test and ANOVA test were performed on the data.

Findings — According to the results of the research, a significant and negative relationship was found
between work-family conflict and job satisfaction, and between work-family conflict and life
satisfaction. While a significant and negative relationship was found between family-work conflict
and job satisfaction, no significant effect of family-work conflict on life satisfaction was detected.

Discussion — Although it is experienced at a low level, both work-family and family-work conflict
reduce the job satisfaction level of IT professionals. Life satisfaction, on the other hand, is not affected
by family conflicts with possible family support.

1 Bu makale, Mehmet Nurettin Simgek’in Dog¢. Dr. Hakan Ko¢'un damismanhigmnda hazirladigi doktora tezinden

uretilmistir.
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