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Amag - - Bu calismanin amaa, rgiitsel kiiltiir algisinin izlenim y6netimi davranigi iizerinde etkili olup
olmadigimni ortaya koymaktir.

Yontem — Bu ¢alismada, orgiitsel kiiltiiriin egitim yoneticilerinin izlenim y&netimi davramislarmna etkisi
incelenirken arastirma verileri anket yontemi ile Isparta ilindeki lise, ortaokul, ilkokul ve anaokullarinda
gorev yapan 269 egitim yoneticisinden toplanmustir. Arastirma modelinde, bagimlhi degisken olarak
Orgiitsel kiiltiir algisi, bagimsiz degisken olarak izlenim yonetimi ele alinmistir. Arastirmada elde edilen
veriler, SPSS ve yapisal esitlik modeli ile analiz edilmistir. Arastirmada 6ncelikle 6lgme modelleri test
edilmis ve onerilen 6l¢iim modelinin 6ngoriilen yapisal esitlik modelini sinamada kullanilabilecegi
goriilmiistiir. Arastirmada kurulan modelin istatistiksel olarak anlaml1 oldugu saptanmustir.

Bulgular - Yapisal modelde iyi uyum degerlerinin saglanabilmesi ig¢in programin &nerileri
dogrultusunda bazi modifikasyonlar yapilmistir. Bunun igin dlgeklerin boyutlarindaki bazi maddeler
arasinda kovaryanslar olusturularak yapisal modelin iyi uyum degerleri saglanmistir. Elde edilen
bulgular, orgiitsel kiiltiir algilarimn izlenim ydnetimi davranigsini etkiledigini gostermektedir. Bu sonuca
gore, egitim yoneticilerinin orgiitsel kiiltiir algilar: izlenim y&netimi davranislarini olumlu yénde anlamli
bir sekilde etkilemektedir. Yapisal esitlik modelindeki yol katsayilarina (standardize edilmis beta
katsayilar1) gore, orgiitsel kiiltiir boyutlarmin izlenim yonetimi kendini sevdirmeye calisma boyutunu,
dalkavukluk boyutunu, gézdagi boyutunu, acindirma boyutunu giiglii bir sekilde etkiledigi tespit
edilmisgtir.

Tartigma — Alanyazinda oOrgiitsel kiiltiir ve izlenim yonetimi davraniglarini kisith sayida dikkate alan
calisma bulunmaktadir. Orneklem sayisinin arttirildigi ve gesitlendirildigi bulgulari igeren arastirmalarla
daha giiclii sonuglar ortaya koyabilecektir.
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Purpose — The aim of this study is to reveal whether the organizational culture perception is effective on
impression management behavior.

Design/methodology/approach — in this study, while examining the effect of organizational culture on
the impression management behaviors of educational administrators, research data were collected from
269 educational administrators working in high schools, secondary schools, primary schools and
kindergartens in Isparta. In the research model, perception of organizational culture as dependent
variable and impression management as independent variable were considered. The data obtained in the
study were analyzed with SPSS and structural equation model. In the study, measurement models were
tested first and it was seen that the proposed measurement model could be used to test the predicted
structural equation model. The model established in the research was found to be statistically significant.

Findings — Some modifications have been made in line with the recommendations of the program in
order to achieve good fit values in the structural model. For this, good fit values of the structural model
were obtained by creating covariances between some items in the dimensions of the scales. Findings show
that organizational culture perceptions affect impression management behavior. According to this result,
educational administrators' perceptions of organizational culture affect their impression management
behaviors in a significant and positive way. According to the path coefficients (standardized beta
coefficients) in the structural equation model, it was determined that the dimensions of organizational
culture strongly affect the dimension of impression management trying to be liked, the dimension of
flattery, the dimension of intimidation, the dimension of trying to endear and pity.

Discussion — There are a limited number of studies in the literature that consider organizational culture
and impression management behaviors. Stronger results will be obtained with studies that include
findings in which the number of samples is increased and diversified.
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